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Work Enabling Opioid Management

Robert A. Lavin, MD, MS, Nimisha Kalia, MD, MPH, MBA, Larry Yuspeh, BA,
Jill A. Barry, BSN, RN, COHN-S, WCCM, Edward J. Bernacki, MD, MPH,
and Xuguang (Grant) Tao, MD, PhD

Objective: This study describes the relationship between opioid prescribing
and ability to work. Methods: The opioid prescription patterns of 4994
claimants were studied. Three groups were constructed: 1) at least 3
consecutive months prescribed (chronic opioid therapy; COT); 2) less than
3 consecutive months prescribed (acute opioid therapy; AOT); and 3) no
opioids prescribed. Variables included sex, age, daily morphine equivalent
dose (MED), days opioids were prescribed, temporary total days (TTDs),
and medical/indemnity/total costs. Results: The COT versus AOT claimants
had higher opioid costs ($8618 vs $94), longer TTD (636.2 vs 182.3), and
average MED (66.8 vs 34.9). Only 2% of the COT cohort were not released
to work. Fifty-seven percent of patients in the COT category (64 of 112) were
released to work while still receiving opioids. Conclusion: COT does not
preclude ability to work when prescribing within established guidelines.

he use of opioids has been associated with prolonged workers’
compensation claim duration and higher costs.' ™ Previously
published studies attribute poor claims outcomes to early opioid
prescribing postinjury, amount of opioid prescribed, and the
duration of opioid use. In contrast, few studies have examined
whether ongoing prescription opioids preclude claimants from
working."”' However, one study revealed that 15.9% of injured
workers on disability improved their level of function while receiv-
ing stable doses of opioids over a l-year period." Another study
indicated that a minority of individuals receiving opioids over a
1-year period (15 of 78) experienced enough improvement in their
level of function to be able to return to work.” A third study observed
that only a minority of injured workers were able to return to work
after receiving opioids."°
The Johns Hopkins Occupational Injury Clinic was estab-
lished in 1992 to treat Johns Hopkins Hospital and University
employees injured in the course of their employment. Previous
papers describe the coordinated approach to the diagnosis, treat-
ment, and management of injured employees at the Johns Hopkins
Medical Institutions (JHMI).""'*> The major components of the
program include an initial evaluation and treatment of the injury
by nurse practitioners overseen by a Physical Medicine and Reha-
bilitation (PM&R) physician, referral to surgical specialists for the
assessment and treatment of complicated injuries, and close follow-
up of all injured individuals by nurse practitioners and PM&R
specialist. Ergonomic and job analyses, job placement, and
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rehabilitation (eg, physical and occupational therapies) are inte-
grated into all phases of the assessment and treatment process. The
program also includes pain management utilizing chronic stable
daily doses of opioids for individuals who are compliant with their
rehabilitation and medication management programs, and exhibit
documented functional improvements. Opioids are considered as a
valuable adjunct to injury management. They are part of a multi-
modal approach to rehabilitating injured workers with the specific
goal of improving physical function and facilitating return to work.

In the current study, we describe the relationship between
opioid-prescribing patterns, duration of use, and claim cost, as they
relate to injured workers receiving prescription opioids for the
population treated in the Occupational Injury Clinic.

METHODS

The Johns Hopkins Workers’ Compensation Claims System
(JHWCS) is an administrative claims database with information on
injured employees at JHMIs. The database contains data on patient
demographics, injury diagnosis/treatment, prescription medication,
and associated payments. The study cohort for this analysis included
all injured lost time workers receiving indemnity payments. From
January 1, 1994, to December 31, 2016, N =4994 patients were
treated in the Occupational Injury Clinic. Institutional Review
Board approval was not required because this was a secondary
claims analysis of de-identified data. From this cohort, three
mutually exclusive patient groups were generated on the basis of
their opioid prescription patterns. Chronic opioid therapy (COT)
was defined as oPioid prescriptions lasting for three consecutive
months or more."> Employees receiving opioids for less than 3
consecutive months were referred to as those on acute opioid
therapy (AOT). This analysis summarized claims data at the
patient-level rather than the claim-level. For any one individual,
one or more injuries may have occurred and multiple opioid
prescriptions related to individual claims exist. This approach
quantifies continual opioid use in the same patients over time.
The time between the first and last opioid prescription was deter-
mined and patients were categorized into the following: 1) at least
3 months of consecutive opioid use (COT group, N =112); 2) less
than 3 consecutive months of opioid use (AOT group, N=419); and
3) no opioid use (N =4463). The variable “released to work™ was
used to determine the time point at which lost time was terminated
and an employee was capable of returning to work (as adjudicated
by practitioners in the Johns Hopkins Occupational Injury Clinic).

The morphine equivalent dosage (MED) for each opioid
prescription was calculated. Methods for this conversion have been
used and prescribed previously.'*

Analysis

Descriptive statistics regarding sex, age, opioid prescriptions/
costs, MED (mg), days of supply, temporary total days (TTDs),
medical/indemnity/total cost, and return to work (days) are sum-
marized for the three patient groups. In addition, we report the total
number of employees and average MED per supply day by months
of consecutive opioid usage. We also report the difference between
the total number of opioid prescription supply days and TTD.
Opioid supply days minus TTD is a surrogate for the number of
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TABLE 1. General Information of JHWCS Opioid Management Data

Variables >3 Consecutive Months <3 Consecutive Months No Opioid Grand Total
Number of injured workers 112 419 4,463 4994
Female 71.4% 68.5% 71.1% 70.9%
Average age 57.3 52.7 53.0 53.1
Ave. number of opioids Prescriptions 58.4 2.6

Average opioid Cost $8,618 $94

Opioid cost over total cost 3.61% 0.16%

Average total MEDs 96,504.0 1,004.6

Ave. prescription opioid supply days 1,444 4 28.8

Average MED per supply day 66.8 349

Injured workers not released to work 2 1 3 6
Injured workers released to work 110 418 4,460 4,988
Injured workers Released to work 98.2% 99.8% 99.9% 99.9%
Average TTD 636.2 182.3 56.7 80.2
Ave. medical cost per injured worker $121,334 $23,817 $5,853 $9,950
Ave. indemnity Cost per injured worker $109,004 $31,572 $9,526 $13,607
Ave. total cost per injured worker $238,708 $57,831 $16,350 $24,817
Cost per TTD $375 $317 $288 $309
Medical cost of total cost 50.8% 41.2% 35.8% 40.1%
Ave. prescrip. opioid supply Days minus TTD 808.2 —153.5

Average number of claims 29 2.7 1.9 2.0
Average total cost per claim $81,510 $21,539 $8,798 $12,715

JHWCS, Johns Hopkins Workers Compensation System; MED, morphine equivalent dose; TTD, total temporary days.

days at work while taking opioid medication. A positive number
indicates that the opioid supply days are greater than TTD and is
indicative of the worker being released to work while taking opioid
medication. Data were obtained retrospectively, so it is not known
whether opioids were used as prescribed or whether there was
noncompliance with indicated dosing regimens. Drug testing and
reliance on the State (Maryland) prescription drug monitoring
program were only instituted within the last 2 years, so diversion
cannot be excluded before this time. However, reports of early refills
and lost prescriptions were extremely rare. The consequence for
reported aberrancies was more frequent visits with the prescribing
physician and tapering/discontinuation of opioids.

RESULTS

Among the entire cohort (N =4994), males represented just
under 30% of the total claimants. This cohort is similar to the
composition of the JHMI workforce, which is approximately 76%
female (Table 1). Gender distribution remained similar across all
three patient groups (COT; AOT; no opioids). The mean age of the
workforce was 53.1 years. The average age of the COT group was
slightly older (57.3 years) than the other two groups. The average
number of claims filed per individual claimant was similar for the
two opioid groups and lower for the nonopioid group. As summar-
ized in Table 1, 99.9% of the nonopioid claimants, 99.8% for the
AOT claimants, and 98.2% for the COT claimants were released to
work following treatment.

Of the 4994 claimants, 10.6% (n=531) were prescribed
opioid medications (Table 1), and approximately one in five claim-
ants prescribed any opioids received COT (n =112;21.1%). Among
the 112 COT claimants, 57.1% (n=64) received opioids for more
than 1 year. The longest claim duration was 105 months.

In Table 1, comparing claimants receiving COT versus AOT,
substantial differences were observed between the two groups in the
average number of opioid prescriptions (58.4 vs 2.6), average opioid
costs ($8618 vs $94), average total MEDs prescribe (96,504.0 vs
1004.6), and average number of prescription days (1444.4 vs 28.8).
The average MED per day for COT claimants (66.8 mg/day) is
nearly twice the dose for AOT claimants (34.9 mg/day). Figure 1
shows the distribution of claimants and MED per day by consecutive

months of prescribed opioids. In general, average MED (per supply
day) increased with longer opioid use with a range of 28 to 78 MED
for COT employees.

Table 1 indicates that the COT claimants average TTD
(636.2) was less than the average days prescribed opioids
(1444.4). The TTD may not have been consecutive days because
workers with exacerbations or subsequent claims may have taken
time off intermittently. However, the average COT claimant had
been prescribed opioid medication for 808.2 days after being
released for work and the average prescribed dosage was 66.8
MED per day. In contrast, the average AOT claimant was released
to work after opioid prescribing had been discontinued because the
average TTD (182.3 days) was 153.8 days longer than the average
number of days that opioids were prescribed (28.5 days).

Figure 2 presents the distribution of prescription supply days
for opioid medications and TTDs by consecutive opioid prescription
months. There were 419 (78.9%) of 531 workers who were pre-
scribed opioid medications less than 3 consecutive months, while

Average MED per Prescription Supply Day

FIGURE 1. Number of employees and average MED per
prescription supply day by number of consecutive months
opioids were prescribed.
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FIGURE 2. Opioid prescription supply days minus temporary
total days. Number of workers. Supply days—TTD.

112 (21.1%) were prescribed opioids for 3 consecutive months or
longer (Fig. 2). Of the 112 COT claimants, 57.1% (n = 64) received
prescription opioids for greater than 12 consecutive months. After a
consecutive 12-month period, the number of days that opioids were
prescribed was greater than the number of TTDs (shown as “Opioid
Prescription Supply Days minus Temporary Total Days”) (Fig. 2).
A positive number is indicative of the worker being released to work
while taking opioid medication. Thus, these 64 claimants were
receiving prescription opioids after they were released to work.
The average total compensation costs were 3.5 times greater
for the AOT group than the nonopioid group (Table 1). The average
total compensation cost for the COT group was 4.1 times greater
than the AOT group. The percentage of medical cost to total cost
was 40.1% for the entire cohort, which ranged between 35.8% for
the no-opioid group and 50.8% for the COT group. The TTDs
increased 3.2-fold for the AOT group compared with the nonopioid
group, while the TTD increased 3.5-fold for the COT group
compared with the AOT group. However, the cost per TTD
increased more modestly for the three claims groups: $288 for
the nonopioid group, $317 for the AOT group, and $375 for the COT
group. For the AOT and COT groups, the percentages of the average
opioid costs were only 0.16% and 3.61% of total costs, respectively.

DISCUSSION

Our previous studies and other published reports have shown
that opioids are a marker for adverse workers’ compensation out-
comes,' 514716 characterized by longer duration of disability and
higher costs. However, these studies did not follow injured workers
released to work while still receiving opioids. This study reveals that
almost all the claimants—even those receiving opioids for more
than 3 years—were released to work, and the majority of claimants
prescribed opioids for 3 months or more were released to work while
taking opioids. Therefore, the ongoing prescription of opioids by a
trained and experienced clinician does not preclude the employee
from working.

The reason that COT claimants were prescribed opioids for a
period exceeding their work release was because ongoing medical
treatments continued even after TTD ended. It is likely that judi-
cious opioid prescribing (as evidenced by average MED per day
within the range recommended by the CDC),'” in conjunction with
ongoing case management and efforts to match injured workers to
appropriate occupational activities, played a role in return to work.
The Johns Hopkins Occupational Injury Program uses a multimodal
approach to manage pain and rehabilitate injured workers, including
self-care modalities, physical and occupational therapies, ergo-
nomic modifications, as well as opioid and nonopioid pharmaco-
logic treatments. Consequently, work-facilitating opioids are

utilized as one part of the treatment plan to improve functional
outcomes for a select group of injured workers.

Our previous studies in a different group of injured workers
who were prescribed opioids have shown that a group of claimants
experienced substantial dose escalation and prolonged claims
durations.>'*!® Other studies have confirmed similar findings."”~*!°
The main findings in these studies are in contrast to the current study
wherein average MED per day did not increase dramatically over the
duration of the claim and remained within the recommendations of
the recent CDC guidelines of less than 90 MED per day.'” However,
three studies documented benefits for a minority of injured workers
prescribed long-term opioids whose dose remained stable and func-
tion improved.]’g’lo Aronoff'® noted that a select group of injured
workers applying for/receiving disability payments were able to
return to work after experiencing improved analgesia from prescrip-
tion opioids. Watson et al’ noted that close to 20% of individuals
receiving opioids returned to work, these individuals were more likely
to be prescribed lower dose opioids. This study also found that
individuals receiving lower doses (<240 mg/day) had significantly
better scores on the Short Form 12v2 work interference scale. Franklin
et al' reported that 15.9% of injured workers experienced a 30%
improvement in physical function without opioid dose escalation. In
another study, full time employment was inversely associated with
misuse of opioids,?® so injured workers who return to gainful employ-
ment may be less prone to opioid misuse.

One concern regarding opioid use in the occupational setting
is the effect of opioids on workers’ cognition and safety. There is
evidence that long-term opioids, at least for some individuals, can
improve pain and mood without impairing cognitive function.?!**
In contrast to the recent focus on opioids as a source of disability,
7:8.23-29 we have found that the continuation of opioids beyond the
TTD in the COT group suggests that opioids do not prevent some
claimants from working while receiving opioids.

The most severe injuries are most likely to require strong
analgesics, such as opioids, and it is the severity of the injury, not the
opioid, that is responsible for prolonged disability.” Consequently, it
is plausible that COT may actually facilitate continued employment
after a severe injury in this population.

This study found that opioids prescribed to injured workers for
longer time periods were associated with significantly higher claim
costs and claim durations, which is consistent with our previous
research and that of others."®8!4151830 However, opioid costs and
MED did not increase dramatically for longer duration claims.
Importantly, opioid costs accounted for less than 4% of the average
total costs, although this cost increased up to 14% for the longest
duration COT claims. Consequently, opioids did not independently
account for higher claims costs. Instead, they are a proxy for higher
cost claims presumably due to more severe underlying injury and
pain. Opioids may contribute indirectly to higher medical costs by
virtue of the increased number of provider visits and medical sur-
veillance costs. Greater claim costs in this study were due to the
duration of TTD and number of days that opioids were prescribed.

There are several limitations to this study. First, it is a
retrospective study and termination of the disability claim (end
of TTD) was defined as “‘release to work.” It is possible that some
injured workers did not return to the same job because they received
work accommodations or were assigned to more sedentary jobs.
Second, TTDs were not calculated on the basis of consecutive days,
as workers may have experienced injury exacerbations or had
additional claims leading to nonconsecutive lost time. If the TTDs
were nonconsecutive in a claim, then it is likely that the claimant
would have returned to work earlier after an injury. Consequently, it
is possible that more COT claimants were receiving opioids while
working. Third, the claims in this study were not categorized on the
basis of type of injury, body part, or occupation. Fourth, the opioid
compliance of AOT claimants is uncertain, as they received a
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limited number of prescriptions for a short period of time. Fifth,
compliance with prescription opioid dosing could not be determined
for the entire study period because drug screens were not routinely
performed initially. Data abstracted from earlier study years pre-
dated use of drug screens as part of routine standard of care.
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